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	Academic Education Special Interest Section (AESIS) 
Program Director/Chair Mentoring Program (PDCMP)



	Thank you for your willingness to participate in the AOTA Academic Education Special Interest Section (AESIS Program Director/Chair Mentoring Program (PDCMP). Please complete the application to facilitate mentor-mentee matching.

	Name and Credentials
William Wrightsman, Sc.D., OTR/L
	

	Email wwrights@lvc.edu
Phone 
702-860-2058
	               

	

	Requirements to Participate as a Mentee:
1. OT/OTA educator within three years of being a Program Director/Chair
2. Committed to regular contact at least 1x/month
3. Active member of AOTA

	Requirements to Participate as a Mentor:
1. OT/OTA educator who has been a Program Director/Chair for at least three years
2. Committed to regular contact at least 1x/month
3. Active member of AOTA


	Primary position/responsibilities


	Start date (month and year) of Program Director/Chair Position


	Primary institution name & city/state: 

	Type of program you work in (PTA, MSOT, OTD, Etc.)

	  I am a mentor and can work with (check all that apply)

	   September start mentees        mid-cycle start mentees
	    1:1                small group

	  I am a mentee and able to work (check all that apply)                                1:1                small group


	If possible, I would like to be matched by interest/identity. (Please specify.)
Eg. OT/OTA, ethnicity, gender or cultural identity, teaching area, lived experience, geography, special interest 
	    yes                                           no preference



1. Describe your interest in participating in a mentorship program. I have benefited greatly from mentorship throughout my academic career, particularly during my transition into program leadership. As a founding program director who has led program development, accreditation, faculty recruitment, and curriculum implementation, I value opportunities to share lessons learned while continuing to learn from colleagues across the profession. I enjoy building professional connections and helping new leaders navigate the opportunities and challenges that accompany academic administration

2. Identify the potential benefit of mentorship program. Program directors often face similar challenges, but many of us work in relatively small departments where opportunities for peer support can be limited. A mentorship program creates a trusted space to exchange ideas, discuss challenges, share resources, and develop leadership skills. It also helps strengthen the occupational therapy education community by fostering collaboration and supporting the success of both emerging and experienced academic leaders.

3. Identify professional development goals related to education and leadership. What would you like to learn or contribute to a mentoring process? I would like to continue developing my leadership skills as I launch a new hybrid MSOT program and navigate strategic planning, enrollment management, accreditation, and faculty development. I can contribute perspectives gained from serving twice as a founding program director, leading accreditation activities, developing curricula, mentoring faculty, and managing program growth. I also enjoy discussing leadership transitions, team building, and creating student-centered educational cultures.

4. Potential Mentees- What specific topic area(s) do you have questions on? 

5. Potential Mentors- 
What qualities, skills, or expertise would you be able to share with mentees? I strive to be an approachable, supportive, and pragmatic mentor who balances encouragement with honest feedback. Throughout my career, I have benefited from mentors who were willing to share both their successes and mistakes, and I try to do the same. I enjoy helping colleagues think through complex problems, identify practical solutions, and build confidence in their leadership abilities.

What topic(s) could you facilitate a discussion during a monthly meeting with all program participants? I would be happy to share experiences related to:
· Founding and developing new OT programs 
· Transitioning into academic leadership
· Curriculum development and revision 
· Hybrid and distance education considerations 
· NBCOT outcomes assessment and improvement planning 
· Building a positive program culture and supporting faculty well-being 
· Leadership development and transitioning from clinician to educator or faculty member to administrator 
For group discussions, I could facilitate conversations on program development, faculty mentorship, , and fostering student culture & success in occupational therapy education.


6. Attach an abbreviated CV to facilitate matching.
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